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"Imployees with less than one year of employment shall accrue g

. “vﬁcatwon pay at the rate of one (1) cay per month for each complete]
‘month of employment, @“Cbpﬁ thet this provision shall apply only ;

n the event the employee has completed the probationary veriocd. |

2.2 Holidays which fall on a Saturday shall be

i; celebrated on the preceding Friday. Holidays

| that fall on a Sunday shall be celebrated on the
N following Monday. Holidays winich fall within

| the employeets vacation period shall be cele-
brated at the employeeils option, éithﬁr
immediately before or immsdiately following his
vacation period. Holidays for employses on

continous operations shall be taken by mubusl i

»

agreement with supervision.

: £ A dEALTH
; 3.7 The employer shall at all times maintain safe §
i LTy £ U 34 42 1 3 ,
i and healthful working conditions, and will pro- g
i ;
ide employees with any wearing apparel, tools or

devices needed in order to insure their salety
and health.
3.2 The employer and the nurses shall each designate

a safeby commitiee member. It shall be their:

Joint responsibility to investigate and correct

s e . o
meed periodically as necessary to review condi-~

o =
ppropriate.  The

} met S A e e ] o o] - A . B “
1 visit work locations throughout the employerts
H -+ PO k1 A 4 - S e e - e .
Tacilities for the purpose of investigating
. <3

t - ) g e

H ey Ny Vals o s . +

N selely and healtn conditions,
i 1 \ 2y 2 - .

1 nours with no loss in pav.
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The employer may establish
necessary rules of work and

Such rules shall be equit

SENCE

Death Leavs

5.2

&

abl

reasonable and

conduct for employees.

'3

3

LI

v applied and enforced.

year accumulative
year-to-year

Paid

nta

1 per yr.

Tmployees returning from aut

absence as set forth above
their original clagsificatl
appropriate rate of pay, wi
or other employee rights, &
3 subject Lo regulations and
6. 'TORITY
i 6,1 SBeniority is defined as
3 length of service with the
| with his original date of b

i & ) Yol Ld
5.1 Leaves-of-absence for employees covered by this
| Agreement shall be as follows:
. Purpose of humber Paid or Special Provision...
Leaves of darys Unpaid if any
| Perscnal Leave 3 Paid Department head should be
notified 3 days in advance
except in an emergency.
Tmployee shall be credited
with personal days and
shall be reimbursed at the
i entitled smployeets current
rate Tor tbose days notb
used during the year on
the uwan€y~Lifth {25}
day of the Fear,.
| Maternity 9 to 12 Unpaid No loss of senlority
i montins
Oceupational as pro- Paid As provided by insurance
Iliness or 1353 by law and
accident regsolution
Illness 15 days per Paid Tntil discharged by Doztor

ad leave~ol-
will be restored to

on at the then

'
§

th no less of

SenLoOriTy,

Je

2
Vi

lmvw i

et b ilg




%

g, mother-
a menber
shall not

6.2

6.3

SEVERANGE

> lesve

If a

wo or more employees who were hired on the same
date, the matter will be referred to the Superin-

8.

T

Te2

QVERTIME

8.1

o
»*
RN

803

8.0

sndent of the Preakness Hospital, whose decislon
will be binding.
At severance of employment, all benefits, such

as vacation, pension, and longevity shall be pa

preportionately, together with 109 of accumulated
gsick time,
A probationary period of three months should be

completed befors any benefits can be realized.

Time and one-half the employeet!s regular hourly

paid for work under any of

A1l work performed in excess of eight (8) hours
in sny one day.
A1l work performed in exzcess of forty {L0) hour

in any one weelk,

i g PR, Ty Ay A4 s = b, o 3
Monday threugh Sunday, and 1s not to be pyramid
iYel amy Tee wWhRo 1S 2llad i

AL )_E.O Jee Wi LE calliad 1n

workad,

in~low, Father-in-law, bDro! ther-in=-law, sisT¢ r«¢n~
£ the immediate hougehold of the employes. Deat
¢ cunulative from year O Fear.

all previous |

guestion arises concerning the gseniority of

to occur and |




9. WORK SCHEDT

infa
JZ.JEJL.) i

9.1

O
e
o

The work week

a seven-day work week which will be from Monday

10.2

shall consist of five {5) werking days within |

shrough Sunday.

Ty o

One 15-minute coffee break per shi

Hy

t for all

nurses, the time for which shall be at the dis
cretion of the superintendent and without inter-

natient care, including coffee

half-hour

One

lunch provided.

11 e -£3

The nay scalss for
£ w«npamevlt ~:'E~; ql Ny o
i il Lod s e [ S . o

e 3 ey ey vy o A
corrections of paragraph 1.

-

by mutual

3
8]
cr
04
®
o
)
E;
¥
a3
@
o
®
#

xeept

E

consent of both partiss.

coverage for nursses and thelr families as 1s
sresently in force together with 1ifle insurance
prezently provided pursuant to ths Public
Trploveets Retirvement System in the sum of ’

- ¢ - ’
Thougand  {(32,000.00) Dollars, j
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BOARDING ACCOMMODATIONS

- 8

! 18,1 Nurses who live in shall not pay a monthly
charge, but shall be on call for eme*bnbcy

Y,

ne

i
<t
e

uties as directed by the employer. T

-

employer shall determine the need for living in

by an employee.

19, ADDITIONAL COUPENSATION -

19.1 Nurses who perform the duties of hi

&

her salary

level positions for a period of at least four

5

(1) weeks shall be compensated at the adjusted

1 - A
ave rew

i

~ oy 2 £ i TR P £ -5 5 ERE ]
assumption of the duties and to ceontinue until

F) N - 3 2 . P
the erployee has resumed his own dutiles.

j 20. EUPLOYERYS RIGHTS

i

: e rt 1, - b3 Ed o 1 > > -
20.1 The public agency retains the right, in accord-

retain employees in positlions within the
agency, and Lo suspend, demote, discharge,
or take othsr disciplinary action against
mployees.

{c) +to relieve employeses from duties because of

lack of worik or for other legimate
reasons
(d) to maintain the sfficiency of the

£ - £ A e

{e) to determine the methods, msans and par-
- - E 1 . w . . -
I sonnel by which such operations are to b2
i
i S SR 3
B concueTed,
b
3
{
i
1
|
H
i
i

8




(£} %o

to carry out the

situations

21.1 This Azreem

Pazsaic Courly Counsel
B /

e -

County Counsel

talk

whatevsr action

be necessary

-

Fode

the agenc

n

‘“:

shall terminate on December 31,

the parties hereto have caused

2

by thelr proper officers and duly

1 day of N @W » 1972,
.‘%‘%

Wy
il L

P /L 7 /
Gtz ég*

(L\J -d_;t,; | v

i’p{/{w3/)l




